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OVERVIEW
This year’s salary survey is released during the most
challenging times in the Queensland Civil
Construction Industry in decades.
The industry is experiencing a significant downturn,
which is largely the result of 3 factors:

This backdrop of industry downturn has had a significant
eﬀect on the salary components of bonuses, regional
uplifts and the non monetary benefits. Importantly, the
salary band range has decreased overall for most of the
surveyed positions. The survey this year will compare the
outcomes in 2014 against the 2015 outcomes to
illustrate the change in the salary bands.

• The contraction in the resource sector construction
works;

The key results of the survey are as follows:

• The reduction in infrastructure spend due
government debt; and

• The majority of participants are applying a wage freeze
for the financial year 2015/2016.

• The delay from a readjustment to the works program
arising from the change in State Government.

• The region specific uplifts are decreasing in the work
hot spots of the Surat Basin and coal basin works from a
previous range in 2013 /2014 of 20-30% to
approximately 10%.

The predicted reduction in major projects this year is
approximately 55%. This follows a 25% reduction in
major projects from last year. (QMCA and CSQ, 2015
Major Contracts Report: Queensland Engineering
Construction Outlook, February 2015). The result is the
creation of excess labour resources in the sector. This
excess labour has the immediate eﬀect of reducing
labour cost. This reduction in salary outcomes is
further enhanced by the cost cutting in operational
capital works and maintenance by the resource sector.
In the Coal Seam Gas (CSG) Industry, the initial labour
cost reduction moving from major project rates to
upstream second phase or the operational phase was
in the range of 30% over the calendar year 2014. There
are current indicators that through further contracting,
the labour cost decrease in this sector will be a further
15%. This decrease is driven by the competitive
bidding arising from excess labour resources and
capital equipment as well as diminished work
opportunities. Whilst this labour cost data arises from
the survey of field/manual labour costs, there is a
relativity between field labour rates and salary
outcomes for site based supervisory and professional
positions.

• There has been a reduction in the average salary band
for most positions.
• Salary enhancement through bonus has disappeared
except for very senior positions.
In summary, the mining boom has been described as a
once in a lifetime boom. The end of this boom has
resulted in significant market adjustment in salary
outcomes in the Queensland Civil Construction Industry.

Greg Power
Construction Industry IR Consultant
Drayton’s Workplace Consulting Pty Ltd
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NUMBERS

55%
2/3
10%
reduction in major project works in the
Queensland civil construction sector

of respondents are applying
a wage freeze for 2015/2016

is the target regional uplift
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SOUTH EAST QUEENSLAND
2015
Project Value
<50mil

2014
Project Value
<50mil

2015
Project Value
>50mil

2014
Project Value
>50mil

Superintendent

$129,000 - $145,000

$155,000	
  -‐	
  $200,500

$154,500	
  -‐	
  $192,500

$159,500	
  -‐	
  $214,000

Project Manager

$122,000 - $136,500

$132,500	
  -‐	
  $151,500

$139,000	
  -‐	
  $187,000

$142,500	
  -‐	
  $177,500

Senior Project
Engineer

$114,000 - $135,500

$105,000	
  -‐	
  $138,500

$145,000	
  -‐	
  $152,500

$111,000	
  -‐	
  $143,500

Project Engineer

$93,500 - $112,000

$86,500	
  -‐	
  $117,000

$105,000	
  -‐	
  $135,000

$95,000	
  -‐	
  $127,500

Site Engineer

$77,500 - $97,000

$68,000	
  -‐	
  $85,000

$88,500	
  -‐	
  $132,000

$72,000	
  -‐	
  $85,000

Graduate
Engineer

$62,000 - $67,500

$60,000

$62,000	
  -‐	
  $72,000

$60,000	
  -‐	
  $64,000

Supervisor

$113,000 - $126,500

$127,000	
  -‐	
  $140,500

$132,500	
  -‐	
  $146,500

$131,000	
  -‐	
  $143,500

Foreman

$100,500 - $106,500

$99,500	
  -‐	
  $129,000

$105,500	
  -‐	
  $129,000

$104,500	
  -‐	
  $130,500

Safety Oﬃce /
Advisor

$83,000 - $113,500

$94,500	
  -‐	
  $120,500

$110,500	
  -‐	
  $119,000

$108,600	
  -‐	
  $124,500

Enviromental
Oﬃcer

$79,500 - $115,500

$85,000	
  -‐	
  $107,500

$110,500	
  -‐	
  $120,000

$95,000	
  -‐$111,000

Customer Quaility
Representative

$93,500 - $110,500

$96,000	
  -‐	
  $105,000

$111,500	
  -‐	
  $115,000

$96,000	
  -‐	
  $113,500

Estimator

$114,000 - $155,500

$138,000	
  -‐	
  $177,000

$159,000	
  -‐	
  $184,500

$138,000	
  -‐	
  $182,000

Surveyor

$87,000 - $110,500

-‐

$105,000	
  -‐	
  $115,000

-‐

Notes:
• Salaries are exclusive of superannuation
• Regional specific uplifts are not shown for this region as surveyed companies did not apply an uplift
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WIDE BAY - BURNETT
2015
Project Value
<50mil

2014
Project Value
<50mil

2015
Project Value
>50mil

2014
Project Value
>50mil

Superintendent

$129,000 - $145,000

$155,000 - $200,500

$154,500 - $192,500

$159,500 - $214,000

Project Manager

$122,000 - $136,500

$132,500 - $151,500

$139,000 - $187,000

$142,500 - $177,500

Senior Project
Engineer

$114,000 - $135,500

$105,000 - $138,500

$145,000 - $152,500

$111,000 - $143,500

Project Engineer

$93,500 - $112,000

$86,500 - $117,000

$105,000 - $135,000

$95,000 - $127,500

Site Engineer

$77,500 - $97,000

$68,000 - $85,000

$88,500 - $132,000

$72,000 - $85,000

Graduate
Engineer

$62,000 - $67,500

$60,000

$62,000 - $72,000

$60,000 - $64,000

Supervisor

$113,000 - $126,500

$127,000 - $140,500

$132,500 - $146,500

$131,000 - $143,500

Foreman

$100,500 - $106,500

$99,500 - $129,000

$105,500 - $129,000

$104,500 - $130,500

Safety Oﬃce /
Advisor

$83,000 - $113,500

$94,500 - $120,500

$110,500 - $119,000

$108,600 - $124,500

Enviromental
Oﬃcer

$79,500 - $115,500

$85,000 - $107,500

$110,500 - $120,000

$95,000 -$111,000

Customer Quaility
Representative

$93,500 - $110,500

$96,000 - $105,000

$111,500 - $115,000

$96,000 - $113,500

Estimator

$114,000 - $155,500

$138,000 - $177,000

$159,000 - $184,500

$138,000 - $182,000

Surveyor

$87,000 - $110,500

-

$105,000 - $115,000

-

Notes:
• Salaries are exclusive of superannuation
• Regional specific uplifts are not shown for this region as surveyed companies did not apply an uplift
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SURAT BASIN - ROMA, CHINCHILLA, DALBY
2015
Project Value
<50mil

2014
Project Value
<50mil

2015
Project Value
>50mil

2014
Project Value
>50mil

Superintendent

$160,000 - $188,000

$155,000 - $200,500

$183,000 - $214,000

$159,500 - $214,000

Project Manager

$140,000 - $181,000

$132,500 - $151,500

$177,500 - $232,000

$142,500 - $177,500

Senior Project
Engineer

$122,000 - $139,500

$105,000 - $138,500

$152,500 - $190,500

$111,000 - $143,500

Project Engineer

$103,000 - $113,000

$86,500 - $117,000

$128,500 - $152,000

$95,000 - $127,500

Site Engineer

$88,500 - $110,000

$68,000 - $85,000

$95,500 - $145,500

$72,000 - $85,000

Graduate
Engineer

$69,000 - $74,500

$60,000

$69,500 - $81,000

$60,000 - $64,000

Supervisor

$133,500 - $161,000

$127,000 - $140,500

$154,000 - $182,000

$131,000 - $143,500

Foreman

$122,000 - $138,000

$99,500 - $129,000

$141,500 - $180,000

$104,500 - $130,500

Safety Oﬃce /
Advisor

$98,000 - $108,500

$94,500 - $120,500

$106,000 - $124,500

$108,600 - $124,500

Enviromental
Oﬃcer

$103,500 - $125,500

$85,000 - $107,500

$120,000 - $134,500

$95,000 -$111,000

Customer Quaility
Representative

$102,000 - $136,000

$96,000 - $105,000

$108,000 - $137,000

$96,000 - $113,500

Estimator

$116,000 - $150,000

$138,000 - $177,000

$116,500 - $153,500

$138,000 - $182,000

Surveyor

$115,000 - $130,500

-

$123,000 - $145,000

-

Notes:
• Salaries are exclusive of superannuation
• Salaries are inclusive of regional specific uplifts
• Regional specific uplifts for each positions are based oﬀ a percentage of the base salary

Regional
Uplift

9.6%

15
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DARLING DOWNS
2015
Project Value
<50mil

2014
Project Value
<50mil

2015
Project Value
>50mil

2014
Project Value
>50mil

Superintendent

$142,000 - $169,500

$155,000 - $200,500

$167,500 - $220,000

$159,500 - $214,000

Project Manager

$115,000 - $141,000

$132,500 - $151,500

$144,500 - $203,500

$142,500 - $177,500

Senior Project
Engineer

$113,000 - $139,500

$105,000 - $138,500

$135,000 - $191,000

$111,000 - $143,500

Project Engineer

$90,000 - $119,500

$86,500 - $117,000

$98,500 - $133,500

$95,000 - $127,500

Site Engineer

$77,000 - $105,500

$68,000 - $85,000

$91,000 - $127,000

$72,000 - $85,000

Graduate
Engineer

$59,000 - $68,000

$60,000

$66,000 - $80,000

$60,000 - $64,000

Supervisor

$128,000 - $155,500

$127,000 - $140,500

$152,500 - $181,000

$131,000 - $143,500

Foreman

$109,500 - $129,500

$99,500 - $129,000

$129,500 - $162,500

$104,500 - $130,500

Safety Oﬃce /
Advisor

$98,000 - $113,500

$94,500 - $120,500

$102,500 - $124,000

$108,600 - $124,500

Enviromental
Oﬃcer

$97,000 - $126,500

$85,000 - $107,500

$100,000 - $127,500

$95,000 -$111,000

Customer Quaility
Representative

$96,000 - $127,000

$96,000 - $105,000

$99,500 - $129,500

$96,000 - $113,500

Estimator

$96,000 - $141,500

$138,000 - $177,000

$112,500 - $158,000

$138,000 - $182,000

Surveyor

$87,500 - $118,500

-

$117,000 - $139,000

-

Notes:
• Salaries are exclusive of superannuation
• Salaries are inclusive of regional specific uplifts
• Regional specific uplifts for each positions are based oﬀ a percentage of the base salary

Regional
Uplift

6.2%

15
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NORTH QUEENSLAND - CAIRNS
2015
Project Value
<50mil

2014
Project Value
<50mil

2015
Project Value
>50mil

2014
Project Value
>50mil

Superintendent

$132,000 - $158,500

$155,000 - $200,500

$179,500 - $208,500

$159,500 - $214,000

Project Manager

$130,000 - $159,000

$132,500 - $151,500

$148,000 - $176,000

$142,500 - $177,500

Senior Project
Engineer

$106,500 - $129,500

$105,000 - $138,500

$126,000 - $148,000

$111,000 - $143,500

Project Engineer

$82,500 - $106,500

$86,500 - $117,000

$108,500 - $125,500

$95,000 - $127,500

Site Engineer

$74,500 - $102,500

$68,000 - $85,000

$87,500 - $106,500

$72,000 - $85,000

Graduate
Engineer

$58,000 - $66,000

$60,000

$64,500 - $74,000

$60,000 - $64,000

Supervisor

$112,000 - $132,500

$127,000 - $140,500

$140,000 - $157,500

$131,000 - $143,500

Foreman

$87,000 - $106,000

$99,500 - $129,000

$106,500 - $129,000

$104,500 - $130,500

Safety Oﬃce /
Advisor

$100,500 - $108,500

$94,500 - $120,500

$102,500 - $115,000

$108,600 - $124,500

Enviromental
Oﬃcer

$86,000 - $112,500

$85,000 - $107,500

$113,000 - $118,000

$95,000 -$111,000

Customer Quaility
Representative

$86,000 - $112,500

$96,000 - $105,000

$109,500 - $118,000

$96,000 - $113,500

Estimator

$93,500 - $137,500

$138,000 - $177,000

$122,000 - $160,500

$138,000 - $182,000

Surveyor

$87,500 - $118,500

-

$100,000 - $120,000

-

Notes:
• Salaries are exclusive of superannuation
• Salaries are inclusive of regional specific uplifts
• Regional specific uplifts for each positions are based oﬀ a percentage of the base salary

Regional
Uplift

2.2%

15
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FAR NORTH QUEENSLAND -TOWNSVILLE
2015
Project Value
<50mil

2014
Project Value
<50mil

2015
Project Value
>50mil

2014
Project Value
>50mil

Superintendent

$142,000 - $169,500

$155,000 - $200,500

$179,500 - $208,500

$159,500 - $214,000

Project Manager

$115,000 - $141,000

$132,500 - $151,500

$164,500 - $199,000

$142,500 - $177,500

Senior Project
Engineer

$106,500 - $129,500

$105,000 - $138,500

$126,000 - $148,000

$111,000 - $143,500

Project Engineer

$88,500 - $111,500

$86,500 - $117,000

$102,500 - $120,500

$95,000 - $127,500

Site Engineer

$74,500 - $102,500

$68,000 - $85,000

$83,500 - $106,500

$72,000 - $85,000

Graduate
Engineer

$58,000 - $66,000

$60,000

$64,500 - $74,000

$60,000 - $64,000

Supervisor

$112,000 - $132,500

$127,000 - $140,500

$140,000 - $157,500

$131,000 - $143,500

Foreman

$95,500 - $114,500

$99,500 - $129,000

$110,000 - $129,500

$104,500 - $130,500

Safety Oﬃce /
Advisor

$87,000 - $106,500

$94,500 - $120,500

$106,000 - $108,500

$108,600 - $124,500

Enviromental
Oﬃcer

$95,000 - $110,500

$85,000 - $107,500

$104,000 - $115,000

$95,000 -$111,000

Customer Quaility
Representative

$91,500 - $110,500

$96,000 - $105,000

$104,000 - $115,000

$96,000 - $113,500

Estimator

$93,500 - $137,500

$138,000 - $177,000

$123,000 - $170,500

$138,000 - $182,000

Surveyor

$87,500 - $118,500

-

$100,000 - $120,000

-

Notes:
• Salaries are exclusive of superannuation
• Salaries are inclusive of regional specific uplifts
• Regional specific uplifts for each positions are based oﬀ a percentage of the base salary

Regional
Uplift

2.3%

15
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CENTRAL WEST & BOWEN BASIN
2015
Project Value
<50mil

2014
Project Value
<50mil

2015
Project Value
>50mil

2014
Project Value
>50mil

Superintendent

$125,500 - $156,000

$155,000 - $200,500

$157,500 - $190,500

$159,500 - $214,000

Project Manager

$111,000 - $134,500

$132,500 - $151,500

$152,000 - $180,500

$142,500 - $177,500

Senior Project
Engineer

$106,500 - $129,500

$105,000 - $138,500

$130,000 - $153,000

$111,000 - $143,500

Project Engineer

$88,500 - $111,500

$86,500 - $117,000

$107,500 - $126,500

$95,000 - $127,500

Site Engineer

$77,500 - $100,500

$68,000 - $85,000

$87,500 - $102,000

$72,000 - $85,000

Graduate
Engineer

$58,000 - $66,000

$60,000

$67,500 - $77,000

$60,000 - $64,000

Supervisor

$115,000 - $135,500

$127,000 - $140,500

$143,500 - $161,500

$131,000 - $143,500

Foreman

$90,500 - $110,000

$99,500 - $129,000

$114,500 - $134,000

$104,500 - $130,500

Safety Oﬃce /
Advisor

$95,000 - $108,500

$94,500 - $120,500

$106,000 - $114,000

$108,600 - $124,500

Enviromental
Oﬃcer

$99,000 - $110,500

$85,000 - $107,500

$104,000 - $121,000

$95,000 -$111,000

Customer Quaility
Representative

$95,500 - $110,500

$96,000 - $105,000

$104,000 - $121,000

$96,000 - $113,500

Estimator

$100,000 - $141,000

$138,000 - $177,000

$125,500 - $174,500

$138,000 - $182,000

Surveyor

$74,500 - $101,000

-

$110,000 - $132,000

-

Notes:
• Salaries are exclusive of superannuation
• Salaries are inclusive of regional specific uplifts
• Regional specific uplifts for each positions are based oﬀ a percentage of the base salary

Regional
Uplift

4.3%

15
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NORTH WEST QUEENSLAND & MOUNT ISA
2015
Project Value
<50mil

2014
Project Value
<50mil

2015
Project Value
>50mil

2014
Project Value
>50mil

Superintendent

$132,000 - $158,500

$155,000 - $200,500

$179,500 - $208,500

$159,500 - $214,000

Project Manager

$130,000 - $159,000

$132,500 - $151,500

$148,000 - $176,000

$142,500 - $177,500

Senior Project
Engineer

$106,500 - $129,500

$105,000 - $138,500

$126,000 - $148,000

$111,000 - $143,500

Project Engineer

$82,500 - $106,500

$86,500 - $117,000

$108,500 - $125,500

$95,000 - $127,500

Site Engineer

$74,500 - $102,500

$68,000 - $85,000

$87,500 - $106,500

$72,000 - $85,000

Graduate
Engineer

$58,000 - $66,000

$60,000

$64,500 - $74,000

$60,000 - $64,000

Supervisor

$112,000 - $132,500

$127,000 - $140,500

$140,000 - $157,500

$131,000 - $143,500

Foreman

$87,000 - $106,000

$99,500 - $129,000

$106,500 - $129,000

$104,500 - $130,500

Safety Oﬃce /
Advisor

$100,500 - $108,500

$94,500 - $120,500

$102,500 - $115,000

$108,600 - $124,500

Enviromental
Oﬃcer

$86,000 - $112,500

$85,000 - $107,500

$113,000 - $118,000

$95,000 -$111,000

Customer Quaility
Representative

$86,000 - $112,500

$96,000 - $105,000

$109,500 - $118,000

$96,000 - $113,500

Estimator

$93,500 - $137,500

$138,000 - $177,000

$122,000 - $160,500

$138,000 - $182,000

Surveyor

$87,500 - $118,500

-

$100,000 - $120,000

-

Notes:
• Salaries are exclusive of superannuation
• Salaries are inclusive of regional specific uplifts
• Regional specific uplifts for each positions are based oﬀ a percentage of the base salary

Regional
Uplift

2.3%

15
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FITZROY - ROCKHAMPTON
2015
Project Value
<50mil

2014
Project Value
<50mil

2015
Project Value
>50mil

2014
Project Value
>50mil

Superintendent

$132,000 - $158,500

$155,000 - $200,500

$179,500 - $208,500

$159,500 - $214,000

Project Manager

$130,000 - $159,000

$132,500 - $151,500

$148,000 - $176,000

$142,500 - $177,500

Senior Project
Engineer

$106,500 - $129,500

$105,000 - $138,500

$126,000 - $148,000

$111,000 - $143,500

Project Engineer

$82,500 - $106,500

$86,500 - $117,000

$108,500 - $125,500

$95,000 - $127,500

Site Engineer

$74,500 - $102,500

$68,000 - $85,000

$87,500 - $106,500

$72,000 - $85,000

Graduate
Engineer

$58,000 - $66,000

$60,000

$64,500 - $74,000

$60,000 - $64,000

Supervisor

$112,000 - $132,500

$127,000 - $140,500

$140,000 - $157,500

$131,000 - $143,500

Foreman

$87,000 - $106,000

$99,500 - $129,000

$106,500 - $129,000

$104,500 - $130,500

Safety Oﬃce /
Advisor

$100,500 - $108,500

$94,500 - $120,500

$102,500 - $115,000

$108,600 - $124,500

Enviromental
Oﬃcer

$86,000 - $112,500

$85,000 - $107,500

$113,000 - $118,000

$95,000 -$111,000

Customer Quaility
Representative

$86,000 - $112,500

$96,000 - $105,000

$109,500 - $118,000

$96,000 - $113,500

Estimator

$93,500 - $137,500

$138,000 - $177,000

$122,000 - $160,500

$138,000 - $182,000

Surveyor

$87,500 - $118,500

-

$100,000 - $120,000

-

Notes:
• Salaries are exclusive of superannuation
• Salaries are inclusive of regional specific uplifts
• Regional specific uplifts for each positions are based oﬀ a percentage of the base salary

Regional
Uplift

2.3%

15
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MACKAY
2015
Project Value
<50mil

2014
Project Value
<50mil

2015
Project Value
>50mil

2014
Project Value
>50mil

Superintendent

$125,500 - $156,000

$155,000 - $200,500

$179,500 - $208,500

$159,500 - $214,000

Project Manager

$130,000 - $159,000

$132,500 - $151,500

$164,500 - $199,000

$142,500 - $177,500

Senior Project
Engineer

$106,500 - $129,500

$105,000 - $138,500

$126,000 - $148,000

$111,000 - $143,500

Project Engineer

$88,500 - $111,500

$86,500 - $117,000

$102,500 - $120,500

$95,000 - $127,500

Site Engineer

$79,500 - $98,000

$68,000 - $85,000

$80,000 - $109,000

$72,000 - $85,000

Graduate
Engineer

$58,000 - $66,000

$60,000

$64,500 - $74,000

$60,000 - $64,000

Supervisor

$112,000 - $132,500

$127,000 - $140,500

$140,000 - $157,500

$131,000 - $143,500

Foreman

$87,000 - $106,000

$99,500 - $129,000

$114,500 - $134,000

$104,500 - $130,500

Safety Oﬃce /
Advisor

$92,500 - $108,500

$94,500 - $120,500

$106,000 - $110,000

$108,600 - $124,500

Enviromental
Oﬃcer

$95,000 - $110,500

$85,000 - $107,500

$104,000 - $115,000

$95,000 -$111,000

Customer Quaility
Representative

$91,500 - $110,500

$96,000 - $105,000

$104,000 - $115,000

$96,000 - $113,500

Estimator

$120,000 - $162,500

$138,000 - $177,000

$123,000 - $170,500

$138,000 - $182,000

Surveyor

$87,500 - $118,500

-

$100,000 - $120,000

-

Notes:
• Salaries are exclusive of superannuation
• Salaries are inclusive of regional specific uplifts
• Regional specific uplifts for each positions are based oﬀ a percentage of the base salary

Regional
Uplift

2.3%
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GLADSTONE
2015
Project Value
<50mil

2014
Project Value
<50mil

2015
Project Value
>50mil

2014
Project Value
>50mil

Superintendent

$125,500 - $156,000

$155,000 - $200,500

$179,500 - $208,500

$159,500 - $214,000

Project Manager

$130,000 - $159,000

$132,500 - $151,500

$164,500 - $199,000

$142,500 - $177,500

Senior Project
Engineer

$106,500 - $129,500

$105,000 - $138,500

$126,000 - $148,000

$111,000 - $143,500

Project Engineer

$88,500 - $111,500

$86,500 - $117,000

$102,500 - $120,500

$95,000 - $127,500

Site Engineer

$79,500 - $98,000

$68,000 - $85,000

$80,000 - $109,000

$72,000 - $85,000

Graduate
Engineer

$58,000 - $66,000

$60,000

$64,500 - $74,000

$60,000 - $64,000

Supervisor

$112,000 - $132,500

$127,000 - $140,500

$140,000 - $157,500

$131,000 - $143,500

Foreman

$87,000 - $106,000

$99,500 - $129,000

$114,500 - $134,000

$104,500 - $130,500

Safety Oﬃce /
Advisor

$92,500 - $108,500

$94,500 - $120,500

$106,000 - $110,000

$108,600 - $124,500

Enviromental
Oﬃcer

$95,000 - $110,500

$85,000 - $107,500

$104,000 - $115,000

$95,000 -$111,000

Customer Quaility
Representative

$91,500 - $110,500

$96,000 - $105,000

$104,000 - $115,000

$96,000 - $113,500

Estimator

$120,000 - $162,500

$138,000 - $177,000

$123,000 - $170,500

$138,000 - $182,000

Surveyor

$87,500 - $118,500

-

$100,000 - $120,000

-

Notes:
• Salaries are exclusive of superannuation
• Salaries are inclusive of regional specific uplifts
• Regional specific uplifts for each positions are based oﬀ a percentage of the base salary

Regional
Uplift

2.3%
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PUBLIC SECTOR & ADVERTISED POSITIONS
Public
Sector

Advertised
Positions

Superintendent / Project
Manager

$87,000	
  -‐	
  $115,000

$125,000	
  -‐	
  $146,500

Project Engineer

$75,500	
  -‐	
  $116,000

$90,000	
  -‐	
  $130,000

Site Engineer

$75,500	
  -‐	
  $116,000

$80,000	
  -‐	
  $110,000

Graduate Engineer

$56,000	
  -‐	
  $72,000

$60,000	
  -‐	
  $80,000

Supervisor

$86,500	
  -‐	
  $99,500

$94,000	
  -‐	
  $105,500

Foreman

$86,500	
  -‐	
  $99,500

$94,000	
  -‐	
  $105,500

Safety Oﬃce / Advisor

$88,000	
  -‐	
  $94,500

$100,000	
  -‐	
  $125,000

Enviromental Oﬃcer

$88,000	
  -‐	
  $94,500

$105,000	
  -‐	
  $120,000

Customer Quaility
Representative

$88,000	
  -‐	
  $94,500

$105,000	
  -‐	
  $120,000

Estimator

-‐

$113,500	
  -‐	
  $134,500

Surveyor

-‐

$80,000	
  -‐	
  $90,000

Notes:
• Salaries are exclusive of superannuation
• Public sector outcomes are derived from those salaries provided by RoadTek
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REMUNERATION SURVEY NOTES
SALARY PROGRESSION
The salary range provided by respondents was a determination of experience, with the setting of
salaries within the range predominantly on the basis of individual experience. This was the case in
previous surveys.
There is still a reasonable distinction on the size of project that determines the salary range. The
projects in excess of $50m provide a premium on median salaries of approximately 25% for senior
positions. This premium reduces in respect of junior positions, graduates and base forepersons.
The significant reduction in major projects in the upcoming financial year will provide for a more
competitive market for those contractors working in the below $50m sector. This change in the project
value profile will place greater pressure on maintaining premiums on project size in order to compete
in this sector.

REGIONAL UPLIFTS
The most significant non-salary component change in the survey period was the reduction in regional
uplifts, which were prevalent in the past 2 years. This was particularly in the Surat Basin for CSG works
and regional mining sectors (Central West and Bowen Basin). These payments were part of a dedicated
attraction and retention payments system applying to significant works in these areas.
The 2014 survey provided an average uplift in these areas of 17%. The predominant range was
between 20-30% of base salary for dedicated contractors in these works. The trend for 2015/2016 is a
reduction for dedicated CSG and mining contractors to approximately 10% of salary base. The average
uplift according to the survey for these areas is 5-10%. The reason for the lower average is due to no
uplift being applied by local contractors and contractors who work intermittently in these areas.
In other regions, the average uplift is less than 5%. This reduction is purely driven by the downturn in
works in those regions.
The transition to longer term operational construction and maintenance contracts has promoted the
development of a long term local workforce profile. An uplift does not apply in these circumstances.
The overall reduction the civil market places downward pressure on these payments.
In all cases of uplift, there is a compacted or FIFO roster applying and the uplift compensates for the
additional hours of work associated with these rosters.

DEDICATED CSG AND RESOURCE INDUSTRY CIVIL CONTRACTORS VERSUS
GENERAL CIVIL CONTRACTORS
The dedicated CSG and resource industry civil contractors are paying an average increase on key
positions in the range of 10-15% as opposed to the same classifications in general civil construction
industry. This is a similar outcome to the 2014 survey. This is an increase on base salary only and is
exclusive of uplift payments applying.

ADVERTISED AND PUBLIC SECTOR POSITIONS
The survey assesses the advertised positions in the survey classifications for the Queensland Civil
Construction Industry.There is no percentage change in the median salaries for advertised positions
throughout Queensland from 2014 to 2015.
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NON-SALARY BENEFITS
VEHICLES
The industry provides all surveyed positions with vehicles, fuel cards and e- toll tags. There is a distinction
between the vehicles provided based on seniority as follows;

Project Manager
Superintendent
Project Engineer

Four Wheel Drive
i.e. Prado, Pajero, LandCruiser

Engineer
Graduate Engineer Supervisor
Foreman
Safety Oﬃcer / Advisor
Environmental Oﬃcer
Customer Quality
Representative

Dual Cab Utility
i.e. Hilux, Navara, Colorado

The above table is consistent with the 2014 survey. The diﬀerence is that the lower positions vehicles were
restricted to work use only. There were no respondents providing full private use for these positions
!

2014
$17,000

2015
$18,000

Average Vehicle Value

The average vehicle value again was consistent with the 2014 survey. The small increase reflects CPI over
the last 12 months

SUPERANNUATION
The industry position is to pay contributions consistent with the Superannuation Guarantee levy, which is
currently set at 9.5%. The maximum superannuation contribution found in the survey was 10%.

ELECTRONIC EQUIPMENT
The industry is providing each salaried employee with mobile phones and laptops/PCs as tools of trade. No
cost is valued into employee’s salary packages for this equipment.

BONUSES
The survey reports that bonuses in general have been removed as part of salary remuneration in the
reporting period. The incidence of bonuses was in a small number of individual cases . The reasons for the
bonus have been for a major project or legacy payments from an initial engagement .
This contrasts starkly from the surveys of previous years. The removal of bonuses reflects the transition from
short term major projects with intense timetables, to longer term smaller works/ projects.
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SALARY INCREASE INDIDCATORS
5

2013

2014

LOCAL AND NATIONAL
INDICATORS

3.75

• National Wage Review 2013-14.
• Adult Average Weekly Earnings is based on
the increase from the November Quarter of
the previous year.
• CPI is based on the Consumer Price Index
increase from the March Quarter of the
previous year.
• Weekly Earnings and CPI figures are
retrieved from the Australian Bureau of
Statistics website.
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This graph illustrates the rate of change in the
average annual wage increase in enterprise
agreements lodged in the relevant quarter .
The term Average Annual Wage Increase is
the average of wage increases arising from
the enterprise agreements approved by the
Fair Work Commission for that quarter. The
construction sector usually exceeds general
industry due to the existence of pattern
agreements with unions.

6%+
Slice
9.42%

PROPOSED SALARY INCREASES ALL RESPONDENTS
3%-5%
Slice
17.39%

less thanSlice
3%
9.78%

This graph represents the percentage
breakdown of the total respondents'
proposed salary increases for 2015/2016. The
significant feature of the graph is that almost
2/3 of the respondents are proposing no
increases for the new financial year. That is a
wage/ salary freeze.
Nil
Slice
62.41%

Highcharts
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PROPSED SALARY
INCREASE 2015/16
The proposed increase is the average increase across all respondents' proposed increases for
the 2014/15 financial year. The minority of participants who are proposing an increase in excess
of CPI site structural changes within the company as the reason for a larger increase. The likely
average salary increase will be;

Average Proposed Salary
increase this year 2015/16
Average Salary Increase
from previous year 2014/15

1.5%

2.0%

Experience, Knowledge, Results.
Drayton’s
W O R K P L A C E
C O N S U L T I N G

Drayton’s
W O R K P L A C E
C O N S U L T I N G

Drayton’s
W O R K P L A C E
C O N S U L T I N G

Contact us today (07) 3831 7099
Drayton’s
W O R K P L A C E
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Thank you
Drayton’s would like to
thank all of the companies
that contributed to our
Remuneration Survey by
providing their company
data.

